
Trinity Academy 
Position Description 

 
 
Position:  Christian School Teacher 
 
 
Accountability 
 

• The school teacher is directly accountable to the Principal. 
• This position interacts with internal and external customers, including students, 

parents, faculty, staff, and administration in accomplishment of responsibilities 
 
Qualifications 
 

• Commitment to Jesus Christ demonstrated in professional and personal life 
• Master’s Degree in specific discipline is preferred 
• Teaching experience is preferred 
 

Philosophy of Education 
Scripture clearly teaches that parents are responsible for their children's education and 
discipline.  The school is not a substitute for the home.  Rather, it is an extension of the 
home and one means through which parents may fulfill the responsibility for education 
given by the Lord. 
 
Trinity Academy affirms that the Bible is authoritative, reliable, and the final source of 
truth.  Education can be most effectively accomplished in an environment that 
recognizes that all truth is God's truth (John 17:17).  The fear of the Lord is the 
foundation of all wisdom and knowledge.  It follows naturally, therefore, that in the 
school curriculum there exists an emphasis on the unity of all truth and on the 
development of an eternal perspective on life. 
 
The school also has an institutional position that God is the creator of all things 
according to Genesis 1-2:4. 
 
Philosophy of Teaching 
Our mission is best implemented through men and women called by Jesus Christ to 
transform the lives of students through the lives that they lead.  Living Curriculum 
Teachers (LCTs) strive to model Christ in their daily walk. The LCT model is defined 
below. 
 
We seek master teachers who are dedicated to ministry.  The mission of Christian 
education is distinguished from that of secular education by the integration of biblical 
principles and values in every aspect of the curriculum. Another predominant difference 
directly related to a position at Trinity Academy is the understanding that the teacher’s 
life should be a living example of the truth that is taught.  J.M. Price is quoted by Dr. 



Ronald Chadwick as saying, “Jesus lived the truth far more than He could ever teach it.”  
And because people trusted the Christ who spoke, they trusted the message He brought. 
 
We endeavor to present education in such a way that students find compelling reasons 
to research and apply biblical principles to every aspect of life, from their academic 
subject, to the arts to athletics to friendships, and beyond.  The sacred/secular 
dichotomy should not exist for the Christian educator, for we view all truth as God’s 
truth.  The society in which we live is governed by a naturalistic and secular philosophy, 
practicing relativistic values and morals.  We desire to honor God’s command expressed 
in Genesis 1:28 to take dominion of this world in the name of our God who is 
supernatural, sacred, and absolute in His love, righteousness and justice. 
 
Overall Performance Skills 

• Given the school's mission of Christian education, it is imperative that each 
teacher be committed to the lordship of Christ in his/her life.  

• We seek teachers who desire to serve Christ through a love and genuine concern 
for students.  Such teachers embrace a commitment to serve in their role as a 
spiritual mentor to students, and they are willing to spend the extra time 
individually with students that helps the student to experience and to desire to 
fulfill Christ’s command to “love one another.” 

• We seek teachers who evidence scholarship in their personal education and who 
have a comprehensive understanding of their subject matter. 

• Teachers should possess enthusiasm for their subjects and a passion to teach. 
Education is not treated merely as the acquisition of information; rather teachers 
should demonstrate the importance of subject matter by conveying it in ways 
which will have personal and practical application for students.  

• Students are eager to learn.  They will learn something in the every school year, 
whether it is personal responsibility and clear thinking or compensating 
behaviors and a compromising of values.  Trinity Academy seeks to feed this 
appetite for learning with the highest quality knowledge, skills, and habits of 
work.  Teachers should encourage the student to participate actively in the 
learning process. 

• Teachers should understand that it is the integration of knowledge that makes 
learning relevant for students.  There are unifying, fundamental, biblical 
principles that exist within and among academic subjects.  These principles need 
to be amplified for students both to demonstrate their inter-relatedness and 
coherency and also to manifest the reality that all truth is God’s Truth. 

     
Essential Job Functions—Accountabilities 
It is expected that the school teacher will … 

Spiritual Leadership 

• motivate students to accept God’s gift of salvation, and to be a Christian witness  
 and role model to them in order to help them grow in their faith. 
• lead students to a realization of their self-worth in Christ. 
• ensure that the classroom work environment is biblical-based, nurturing, 



 wholesome, and loving. 
• work with the administration and staff to address the spiritual formation needs 
 of the students. 
• carry out Christ-centered counseling with students and staff. 
• speak the truth in love in the partnership with parents. 
• demonstrate prudent and careful speech among peers regarding student issues 
 and family situations. 

 
Academic Leadership 

• have a thorough knowledge and understanding of the Christian philosophy of 
 education that will help in providing leadership and guidance in the school’s 
 development  of and commitment to a Christian worldview. 
• have knowledge of the school’s curriculum, standards, and mission. 
• integrate biblical principles and the Christian worldview throughout the 
 curriculum and activities. 
• teach classes as assigned following the prescribed scope and sequence as 
 scheduled by the administration. 
• ensure that his or her school classroom reflects a professional and Christian 
 environment. 
• have knowledge of the physical/emotional development of children—particularly 
 at the age level of the children being taught—and understand the problems they 
 face. 
• plan a program of study that as much as possible meets the individual needs, 
 interests, and abilities of the students, challenging them to do their best work. 
• employ a variety of instructional aids, methods, and materials that will provide 
 for creative teaching to reach the whole child—spiritual, mental, physical, social, 
 and emotional. 
• plan, through approved channels, the use of field trips, guest speakers, and other 
 media for a balanced classroom. 
• use homework effectively for drill, review, enrichment, or project work. 
• regularly assess the learning of students and provide progress reports as 
 required. 
• respond in a timely manner to parent complaints and to parent requests for help 
 or information. 
• participate in formal and informal parent-teacher conferences. 
• participate in continuous professional development through professional 
 reading, college course work, in-services, workshops, and conferences. 

 
Administrative Leadership 

• be able to accomplish the goals and objectives assigned by the school 
 administration and school policy. 
• help the staff, students, and volunteers function efficiently, effectively, and 
 productively. 
• understand supervision and how to lead in a positive manner. 
• provide a good learning environment by keeping proper discipline in the  



 classroom, the gym, and other places on the school premises. 
• meet regularly with other staff members to ensure coordination of programs and 
 prompt problem resolution. 
• provide input as needed for the school master calendar. 
• maintain a physical presence with the students by attending school chapels,  
 assemblies, athletics events (when possible), and other presentations. 
• arrange for substitute teachers when needed and assist them in successfully 
 carrying out their responsibilities. 
• participate in professional development days, staff devotionals,  

  staff  meetings, and parent/teacher conferences. 
• respect professional ethics that require confidentiality concerning the sharing of 
 information about children, parents, or staff. 
• maintain regular and accurate records of attendance and grades to meet the 
 demands for a comprehensive knowledge of each student’s progress. 
• keep students, parents, and the administration adequately informed of student 
 progress or deficiencies and give sufficient notice of student failure. 
• know the procedures for dealing with emergency situations in the classroom and 
 school. Participate in required emergency safety drills in coordination with school 
 leadership. 
• report to the appropriate individuals any campus safety, health, and 
 maintenance needs that are observed. 
• inform the administration in a timely manner if unable to fulfill any assigned 
 duty. 
• deal directly and frankly with the school administration in an earnest effort to 
 resolve differences of opinion when they exist. 
• report any abuse/bullying situation as soon as known. 

 
Additional Duties or Responsibilities 
It is expected that the school teacher will … 

• recognize the need for good public relations; represent the school in a favorable 
 and professional manner to the school’s constituency and the general public. 
• participate in the school’s development programs and activities in areas of 
 constituency relations, fund-raising, and student recruitment and retention. 
• ensure that provision is made for the accountability and securing of any funds 
 collected in the classroom. 
• supervise extracurricular activities, organizations, and outings as assigned. 
• support the broader program of the school by attending extracurricular activities 
 when possible. 
• involve parents in prayer and volunteerism as appropriate. 
• maintain a clean, attractive, and well-ordered classroom. 
• participate in the end-of-year school closing process, such as the inventorying of 
 textbooks, furniture, and equipment. 
• perform any other duties that may be assigned by the administration. 

 
 



Living Curriculum Teachers 
Our mission is best implemented through men and women called by Jesus Christ to 
transform the lives of students through the lives that they lead.  Living Curriculum 
Teachers (LCTs) strive to model Christ in their daily walk: 

 
Christ-Centered LCTs demonstrate love and faithfulness (Galatians 2:20).   

• They are prayerful people with a born-again, growing love for Jesus Christ.   
• They are dedicated to teaching through the lens of Scripture while modeling a 

biblical worldview.  
• They are called to disciple their students and see them grow in Christ. 

 
Hopeful and Happy LCTs demonstrate joy and peace (1 Thessalonians 5:16-
18).  

• They are positive people who smile and laugh freely.   
• They see the glass as half full, not half empty, and therefore find the best in each 

student.  
• They love students and encourage them through words, deeds, and actions.   
• They create an environment that encourages trust and respect from students. 

 
Relational LCTs demonstrate patience and kindness (Romans 12:9-11).   

• They are patient when building relationships and take time to know and 
encourage students.   

• They notice emerging qualities in students and share their observations.   
• They treat students with dignity in an orderly and respectful classroom 

environment.   
• They are willing to be vulnerable in sharing their heart and faith.   
• They develop reasonable expectations that are understandable and consistent.   
• They know how to gently correct, provide just consequences, and encourage 

restoration.   
• They do not use sarcasm and embarrassment in teaching or professional 

relationships.   
• They are approachable and accessible to students and parents. 

 
Innovative LCTs demonstrate gentleness (Isaiah 43:18-19). 

• They understand that creativity and relevance to “real life” is evident in good 
teaching. 

• They have routines but never become routine. 
• They recognize and reward excellence, creativity, and effort. 
• They have a heart for life-long learning and professional development. 
• They think “outside the box” for new ways to convey knowledge and truth. 

 
Skillful LCTs demonstrate goodness and integrity (Psalm 78:72). 

• They are prepared so they can encourage students to pursue academic excellence. 
• They plan efficient classroom activities utilizing a comprehensive scope and 

sequence. 



• They demonstrate excellence in their content area, yet teach to a variety of 
learning styles. 

• They model and encourage a biblical worldview in developing critical-thinking 
skills. 

• They create challenging, meaningful assignments mindful of balance of life 
issues. 

• They utilize effective assessment that gives personal, prompt feedback to each 
student. 

• They know that life learning may at times come before book learning. 
 
Trustworthy LCTs demonstrate self-control (James 3:1, Psalm 41:1-2). 

• They are passionate about integrity and character. 
• They desire constructive feedback of their performance. 
• They understand when others make mistakes and pursue forgiveness and 

reconciliation. 
• They believe in the Matthew 18 principle and practice it. 
• They demonstrate the heart of a servant leader, and they provide opportunities 

for students to develop as servant leaders. 
 

LCTs help students become engaged in pursuing truth, maturing their faith, 
and building character.  

 
 
 
 
 

 
 

 
 
 
 
 
 


